
C O N T A C T  U S
+27  10  109 6243

t ra in ing@publ icsectoracademy.co .za

Short Courses

The Public  Sector Accountancy and Audit  Academy (PSAAA),  established in 2020,  is  set  to  increase the knowledge,  ski l ls  and
abil i t ies  of  public  sector accounting and auditing professionals  and to capacitate  the public  sector to  ensure accountabil i ty  in

the prudent management of  public  f inancial  resources .

REGISTER NOW

mailto:training@publicsectoracademy.co.za
mailto:training@publicsectoracademy.co.za
https://www.membership.saiga.co.za/Forms/Academy


Accrual
Accounting
Frameworks
CPD POINTS: 18
TRAINING DAYS: 4

Bookkeeping

Financial statements

Management accounting

Use of information technology in accounting systems
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Asset
management
CPD POINTS: 12
TRAINING DAYS: 3
Practical knowledge on Asset Registers

Learn tips to practically improve accountability and responsibility on assets in

your organization

Master the alignment of Asset Financial Reporting with International Financial

Reporting Standards ( IFRS)

Gain insight on how to reduce the total life-cycle costs of assets through better

maintenance, tracking spare parts, planning and disposal of equipment

Get the latest regulatory updates, policy developments and there impact on

Asset Management

Maintain a high level dedication to improve your asset and risk management

directives and practices

Develop an effective asset management plan

Find the right asset technology that works best for your organization

Differentiate between fixed assets and stock in a business unit.

Explain the influence that stock management can have on the profitability of a

business.

Explain the management of fixed assets in a business unit.

Apply the basic principles of stock and fixed asset management to a business

unit.
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CPD POINTS: 8
TRAINING DAYS: 2

The Current Communications Landscape

digital, social, and political factors influencing

communication.

Critical Thinking in Communication.

How to consider benefits of systematic

communication and avoiding disagreement.

Persuade Effectively Using Rhetoric and

Storytelling,

How to explore cultivating influence.

Integrated Thinking in Communication.

Develop the art of integrating the financial

impact on the Environment, Society, Economy

and Governance in communication.

Communicating With Influence: 

           Strategies and Techniques.

           Develop your personal brand, 

           and hone your presentation skills.

CPD POINTS: 8
TRAINING DAYS: 2

This course will cover the Business Continuity

policies, processes and training required in a

state of disaster. Strategy, disaster

management policies and plans will be

addressed in detail.

Business and Report

Writing techniques

Business Continuity

Management in the wake of

the Pandemic

CPD POINTS: 20
TRAINING DAYS: 5

Socio Economic transformation is an

imperative that has the potential to drive

the economy to be inclusive. This course

capacitates participants to be

transformation agents as opposed to an

innert stage conformists. The course will

address the five elements consisting of

Ownership, Management Control Skills

Development and Socio Economic

Development.

B-BBEE and

Transformation
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CPD POINTS: 12
TRAINING DAYS: 3

Creating a contract can seem

intimidating. Get it right and you can

build rewarding business relationships.

Get it wrong, and you can put your

business at risk. Learn the vital skills to

begin to deliver and manage good

contracts.

CPD POINTS: 20
TRAINING DAYS: 4

This course will cover the credit policy, how

to set and manage credit terms, how to

recover credit and all compliance matters.

Contract

management
Credit management

Debtors management (for

municipality employees)

CPD POINTS: 12
TRAINING DAYS: 3

This course  will cover how to manage debt

within municipalities. Guidance on the

policies that should be put in place and

how to monitor and measure adherance to

such policies.
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CPD POINTS: 20
TRAINING DAYS: 5

A series of direct taxes are levied on citizens

and companies operating in South Africa.

These include income and business taxes,

capital gains, and inheritance taxes. Indirect

taxes such as Value Added Tax (VAT) and

Fuel Duty also apply, as well as contributions

towards social security in South Africa. The

ability to read, interpret and apply  the tax

law will propel the participant to distinguish

themselves from the rest.

CPD POINTS: 8
TRAINING DAYS: 2

To help managers get the most from the

meetings they chair. The training will also

help them achieve clearly defined meeting

outcomes, by improving participant

contributions and overcoming meeting

challenges.

Direct and 

Indirect Tax

Effective Meeting

Management(Chairing) and

Meaningful Contribution.
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Effective planning and preparation for financial audit (Local and national governments)

CPD POINTS: 30
TRAINING DAYS: 5

Given relevant information of public-sector institution's financial data the learner must be able to:

Identify the relevant ethical requirements, including those pertaining to independence, for the audit scenario

Identify quality control procedures that will provide reasonable assurance that the audit complies with professional standards and the applicable legal

and regulatory requirements were addressed

PA0103 Evaluate the entire audit team, and any external experts, to ensure they collectively have the competence and capabilities to carry out the audit in

accordance with the relevant standards and the applicable legal and regulatory requirements and will be capable to enable the auditor to issue a report

that is appropriate in the circumstances

PA0104 Define or, if the terms of the engagement are clearly mandated, establish a common understanding of the terms of the audit engagement with

management or those charged with governance

Develop an overall audit strategy that includes the scope, timing and direction of the audit,

Develop an audit plan that describes the nature, timing and extent of audit procedures and is responsive to the assessed risk of material misstatement at

the overall and assertion level.

Create an understanding of the audited institution and its environment, including internal control procedures that are relevant to the audit.

Evaluate the effectiveness of internal controls and determine the impact on the audit plan.

Apply the concept of materiality in an appropriate manner when planning and performing the audit.

Assess the risks of material misstatement at the financial statement level and the assertion level for classes of transactions, account balances and

disclosures to provide a basis for further audit procedures.

Identify and assess the risks of material misstatement in the financial statements due to fraud.

Assesses the risk of providing an incorrect opinion by not applying sufficient audit procedures or appropriately modifying audit procedures to in the audit

of financial statements.

Consider the risk of fraud and avoid interference with future legal proceedings
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CPD POINTS: 25
TRAINING DAYS: 4

Determine and define the audit scope, based on materiality and risk considerations

Identify the subject matter and suitable criteria for the compliance audit as a basis for evaluating

the audit evidence and developing audit findings and conclusions

Understand the audited institution’s operations and its procedures for achieving compliance in the

light of the relevant authorities

Understand and evaluate the effectiveness of the internal control environment and the relevant

internal controls

Identify risks non-compliance relevant to the audit

Consider the risk of fraud and avoid interference with future legal proceedings

• Develop an audit strategy and an audit plan

Effective planning and preparation for performance audit

(Local and national governments)
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Effective planning and preparation for performance audit (Local and

national governments)

CPD POINTS: 25
TRAINING DAYS: 4

Given relevant information of a Public Sector Institution's related strategic audit planning process the learner must be able to:

Select audit topics by analysing potential topics, taking account of strategic plans and materiality, and conducting research

to identify risks and problems

Conduct a pre-study to obtain audit-specific, substantive and methodological knowledge of the subject matter

Identify the intended users and the responsible parties of the audit and consider the implication of these roles in order to

conduct the audit accordingly.

Define audit objective(s) that relates to the principles of economy, efficiency and/or effectiveness

Choose a result-, problem or system-oriented audit approach, or a combination thereof

Establish suitable audit criteria which correspond to the audit objective(s) and audit questions using relevant legislation,

regulations, guidelines and best practice

Design and plan the audit in a manner that contributes to a high-quality audit that contributes new analytical insights to the

subject matter

Assess the risk of fraud and corruption on the audit topic and plan appropriate responses.
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Effective planning and preparation for performance information audit

(Local and national governments) 

CPD POINTS: 15
TRAINING DAYS: 3

Given relevant information of public-sector institution's reported performance against predetermined objectives,

indicators/measures and targets as contained in the annual report the learner must be able to:

Develop an overall audit strategy that includes the scope, timing and direction of the audit,

Develop an audit plan that describes the nature, timing and extent of audit procedures and is responsive to the assessed risk

of material misstatement at the overall and assertion level.

Create an understanding of the audited institution and its environment, including internal control procedures that are

relevant to the audit.

Evaluate the effectiveness of internal controls and determine the impact on the audit plan.

Conduct scoping to decide which subject matter should be audited

Determine an overall and performance materiality threshold. Determine if a performance indicator/measure is material for

scoped-in subject matters

Understand the system of internal control for each indicator for the scoped in subject matters, evaluate their effectiveness

and describe the impact on the audit plan.

Assess the risk of material misstatement for all indicators and determine the level of assurance required per indicator                                                                             

Evaluate the usefulness of the reported performance information by considering their consistency, measurability, relevance,

and presentation & disclosure.

PA0202 Design and perform relevant tests of control and substantive procedures that are responsive to the risk of material

misstatement to obtain sufficient and appropriate audit evidence for the reliability of reported performance information.

PA0203 Evaluate results of testing performed.
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CPD POINTS: 4
TRAINING DAYS: 1

Our runaway emotions can and do influence the way we react in the workplace on a

daily basis. Having a higher level of Emotional Intelligence (EQ) means having the ability

to recognise your behaviours, moods and impulses and manage them in a positive way.  

So instead of over-reacting and over-compensating when things don't go as planned,

you are much better equipped to understand the effects your emotions are having on

you at any given moment.

In this course, you'll learn skills like how to interpret and manage your emotions and

balance your optimism and pessimism, using coping methods and relaxation

techniques, managing your non-verbal communication and more. This course will

make you more aware of your own thoughts and feelings and as a result it will improve

your ability to interact calmly with others both in the workplace and at home.

Emotional Intelligence
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Ethics and

Governance
Governance for 

Councilors

ESG (Environment,
Society and Governance)

CPD POINTS: 8
TRAINING DAYS: 2

Public Sector governance models

Rights and responsibilities of owners, investors,

and those charged with governance

Components of an organization’s governance

framework

Statute law & other legal provisions impacting

on the accounting / finance function

Public/private sector partnerships and donor

relationships

King IV

CPD POINTS: 8
TRAINING DAYS: 2

In this module you will cover systems and

processes in Governance to ensure the overall

effectiveness of an entity – whether a business,

government or multilateral institution.

 Effective governance provides the oversight,

structure and culture needed to establish the

goals of the organization, the means to pursue

them and the ability to understand any

associated risks.

CPD POINTS: 8
TRAINING DAYS: 2

Ethics in Procurement is about enhancing

excellence in governance especially within

the Public Service by promoting a

professional and ethical environment and

adding value to a public administration

that is accountable, equitable, efficient,

effective, corruption-free and responsive to

the needs of the people.

Ethics and

Governance
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GRAP updates

CPD POINTS: 8
TRAINING DAYS: 2

History and Background of GRAP and

Applicable Accounting Standards

GRAP Standards – Approved and Effective

A focus on the latest approved and effective

changes to the Standards of GRAP (relevant

for 2019/20); 

Technical GRAP Compliance Checklist

Challenges in applying GRAP Standards

Transitional Provisions

Revision of IFRSs
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ICT Audit & Analytics

CPD POINTS: 8
TRAINING DAYS: 2

The business process concept in relation to

application systems

The database concepts in relation to

application systems.

SAIGA MEMBERS - R2 999
NON SAIGA MEMBERS - R3 499

SAIGA MEMBERS - R2 999
NON SAIGA MEMBERS - R3 499



14

CPD POINTS: 8
TRAINING DAYS: 2

This course aims to equip participants with

practical skills necessary to perform IT Risk

Assessments for their organizations. The

ability to perform IT Risk Assessment is

crucial for organizations hoping to defend

their systems. 

CPD POINTS: 8
TRAINING DAYS: 2

The ICT Risk Assessment and the ICT Audit,

while similar on the surface, are very different

altogether for a variety of reasons. This course is

about the identification, evaluation and

estimation of the levels of risk involved in an ICT

situation, their comparison against benchmarks

or standards, and determination of an

acceptable level of risk as well as a periodic

onsite-verification by a certification authority to

ascertain whether or not a documented quality

system is being effectively implemented.

ICT Audit Risk

Assessment
ICT Risk 

assessment
Implementation of 

POPIA Act

CPD POINTS: 4
TRAINING DAYS: 1

This 1 day course provides delegates with an

overview of POPI and the significant

obligations placed on those business leaders

identified as the "responsible parties" and

"information officers". All public and private

bodies will be affected by the requirements

of this legislation. Various technical and

organisational arrangements will be

necessary.
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International Financial

Reporting Standards (IFRS)
updates

Interpretation of Financial

Statements (for Local

government Councillors)
Integrated Thinking

CPD POINTS: 8
TRAINING DAYS: 2

The overview provides a summary of the

recognition and measurement

requirements of International Financial

Reporting Standards (IFRSs) issued by the

International

Accounting Standards Board (IASB) in the

following sections:

Accounting principles;

Income statement and related notes;

Balance sheet and related notes;

Consolidated and separate financial

statements;

Other subjects; and

Industry specific topics

CPD POINTS: 20
TRAINING DAYS: 4

Financial Statements are the summary

reports of the financial activities. This course

will cover how one should interpret the

financial statements and the probing

questions that should be asked based on the

information.

CPD POINTS: 12
TRAINING DAYS: 3

Prepare for one-to-one training on the job

Conduct training sessions

Monitor and report on learner progress

Describe and explain the mentoring process and

its objectives

Describe how to be a good Mentor

Know how to build effective relationships

Identify Mentee needs through use of various tools

Prepare Individual Development Plans and Action

Plans

Explain how to assist, support and guide the

Mentee

Explain why and what records should be kept

Discuss why and how the mentoring process will

be evaluated
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CPD POINTS: 6
TRAINING DAYS: 2

Organisation design and structures;

External and internal factors that may

influence the strategy of an organisation;

Strategic planning – developing, evaluating

and delivering plans

Organisational performance and the

management of change. People are

increasingly seeking the services of a

professional coach or mentor as they

navigate through the challenges of their

personal and professional lives. The broad

aim of this course is to introduce

participants to key knowledge, attitudes and

skills pertaining to mentoring and coaching

in the business environment.Upon

completion of this course you will be able to

define the key concepts associated with

Coaching and Mentoring.

CPD POINTS: 8
TRAINING DAYS: 2

The focus of this course is two-fold. Firstly, to

empower professionals to understand the

Auditor General South Africa (AGSA) mandate

and the related requirements thereto in terms

of the Public Audit Amendment Act, no 5 of

2018 (hereafter referred to as the Act).

Secondly, to build an understanding of the

framework, key concepts, theories, principles

and standards that is applied by the AGSA

when delivering against their mandate of

auditing in the Public Sector.

Organisational Strategy

and Management
PAAA updates

Performance Management

according to PFMA

CPD POINTS: 12
TRAINING DAYS: 3

Overview of the Public Finance Management Act

Overview of the Treasury Regulations

Accountability & Responsibility under the Act

Implementation of the PFMA

Performance Management
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Preparing AFS (MCS) Preventing, Detecting and

Managing Fraud

CPD POINTS: 12
TRAINING DAYS: 3

The main focus of the learning in this

knowledge module is to build an

understanding the difference between the

modified cash basis of accounting required by

Office of the Accountant General at the

National Treasury and the embedded accrual-

based knowledge gained from candidates’

tertiary education

CPD POINTS: 16
TRAINING DAYS: 4

Topics dealt with in this course include:

The key elements of fraud and common white-

collar offences.

From risk assessment to internal control to fraud

prevention.

Fraud prevention, detection & correction: internal

control considerations.

The process of corruption: fraud schemes: cash,

accounts receivable, inventory, purchasing,

investment, fixed assets and payroll.

Developing a fraud prevention strategy.

Prevention of fraud and pro-active auditing; red

flags.

Fraud report writing.

The Fraud Prevention Plan within the context of

the PFMA and Treasury Regulations

Increasing fraud awareness and making the staff

accept co-ownership of the plan.
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CPD POINTS: 2
TRAINING DAYS: 1

Management Accounting

Financial Operations Management

Finance and Financial Management

Principles of Managing

Budgetary Resources

CPD POINTS: 9
TRAINING DAYS: 2

The overall intended outcome to be achieved

within this course is to enable officials to

demonstrate an understanding on

Framework for Compliance Auditing and

Elements of Compliance Auditing

Principles of

Compliance Auditing

CPD POINTS: 12
TRAINING DAYS: 3

Management Accounting

Financial Operations Management

Finance and Financial Management

Principles of Managing

Budgetary Resources
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CPD POINTS: 9
TRAINING DAYS: 2

Framework for Performance Auditing

Elements of Performance Auditing

Principles of Performance

Auditing

Principles of Performance

Auditing

CPD POINTS: 12
TRAINING DAYS: 3

Framework for Performance Auditing

Elements of Performance Auditing
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CPD POINTS: 9
TRAINING DAYS: 2

Framework for Performance Information Auditing in the Public Sector

Elements of Performance Information Auditing

Principles of Performance

Information Auditing

CPD POINTS: 12
TRAINING DAYS: 3

Framework for Performance Information Auditing in the Public Sector

Elements of Performance Information Auditing

Principles of Performance

Information Auditing
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CPD POINTS: 6
TRAINING DAYS: 2

Framework for Public Sector Auditing

General principles of Public Sector Auditing Principles related to the audit process

Principles of evaluating and understanding operations and associated risks

Principles of Public-Sector Auditing

CPD POINTS: 3
TRAINING DAYS: 1

The overall intended outcome to be achieved within this course is to enable

officials to demonstrate an understanding of Principles underpinning Quality

Management and Research principles to identify applicable standards.

Principles of Quality Management

21
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Public Financial Management for
Non-financial Managers

CPD POINTS: 12          
TRAINING DAYS: 3

Planning 

Setting the management process

Treasury Regulations & PFMA

strategic objectives

values

mission / vision

measurable objectives

performance management

performance indicators (short term / long term)

service delivery standards

MTEF

Estimates of Expenditure

The budget processes

Activity based / Zero based budgeting

Incremental budgeting

Economic classification

Processes, policies, procedures

Alternatives / strategies (measuring them)

Procurement and tendering / supply chain

management

Materiality

The Strategic Plan

Budgeting

Decision making & execution

Types of decisions
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NON SAIGA MEMBERS - R3 499



Python training courses for

financial and accountants

professionals

REAL Management 
Regulatory framework in

the public sector

CPD POINTS: 20
TRAINING DAYS: 5

Senior Finance Executives (to give

roadmap on using ML for digital

transformation for Finance and accounting

process)

Middle Level Operational Managers/Senior

Analysts for the usage of ML in optimizing

F&A processes

Entry and Junior Analysts / Credit /Treasury

Fresh CA

CPD POINTS: 20
TRAINING DAYS: 5

This course is primarily aimed at officials

that falls within the ambit of the Chief

Financial Officer (CFO) as a key enabling

function within any organization, i.e

financial management, financial

accounting and reporting, SCM, internal

control functions, etc. As a secondary

consideration, key role players across the

core functions, as well as risk and

governance structures of an organization

are encouraged to gain an understanding

of the REAL principles and concepts. This

will enable a holistic understanding and

allow end-to-end applications across the

various organizational processes within

the value chain.

CPD POINTS: 8
TRAINING DAYS: 2

Understand the structure and scope of the

Regulatory Framework Module relating to:

Public Finance Management Act

Preferential Procurement Policy Framework Act

Public Audit Act

Municipal Finance Management Act

Municipal Systems Act

Municipal Structures Act

All relevant regulations related to the Acts

Understand the different types of non-

compliance as it relates to:

Unauthorised expenditure

Irregular expenditure

Fruitless and wasteful expenditure

Material non-compliance 

Financial misconduct
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Reportable Irregularities
Risk Management in the

Public Sector

CPD POINTS: 4
TRAINING DAYS: 1

The course provides guidance for auditors

who audit public sector auditees that the

Auditor-General of South Africa (AGSA) has

opted not to audit. This includes the audit of

the financial statements in accordance with

International Standards on Auditing (ISAs);

the audit of reported performance

information and compliance with key

legislation; and the additional audit

procedures relating to focus areas, in

accordance with the specific requirements of

the Public Audit Act, No. 25 of 2004 (PAA).

The auditor has overall responsibility for these

audits and signs the auditor’s report.

CPD POINTS: 8
TRAINING DAYS: 2

Public Sector Risk Management Framework

Auditing Risk Management Controls

SDG (Sustainable

Development Goals)

CPD POINTS: 8
TRAINING DAYS: 2

Sustainable Development Goals (SDG) are a

collection of 17 interlinked global goals

designed to be a "blueprint to achieve a better

and more sustainable future for all". The SDGs

were set in 2015 by the United Nations General

Assembly and are intended to be achieved by

the year 2030.
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Social media training

CPD POINTS: 4          
TRAINING DAYS: 1

Social media is interactive digitally-mediated technologies that

facilitate the creation or sharing/exchange of information, ideas,

career interests, and other forms of expression via virtual

communities and networks. The power of social media is the ability

to connect and share information with anyone on Earth, or with

many people simultaneously.
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CPD POINTS: 12
TRAINING DAYS: 3

The Public Sector procurement is highly

regulated as a result of a rising levels of non-

compliance, fraud and irregular expenditure.

The office of the Auditor General of South

Africa highlights significant non-compliance

with procurement prescripts, undermining

service delivery and accountability. This course

is designed to prepare SCM professionals (and

those wishing to work in SCM) with the

knowledge, skills and competence required to

manage risk of non-compliance through an

interactive, practical case studies. 

CPD POINTS: 20
TRAINING DAYS: 5

Suspense Account – what is it?

Difference between suspense and clearing

accounts

PFMA Requirements

PFMA Requirements (Record Keeping) Important to

ensure audit trail

National Treasury Instruction Month End

Objective and Management of Suspense Accounts

Challenges

What do we do?

Historical Transactions

Write-offs

Prescription

Policies

Process

National Treasury Requirements 

Project Plan to resolve

The Auditor

Supply Chain

Management (SCM)
Suspense Accounts
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CPD POINTS: 5
TRAINING DAYS: 2

Tax Legislation and Compliance

Taxation in the Public Sector

Management of Raising Revenue

CPD POINTS: 8
TRAINING DAYS: 2

We live in a post-digital world. We are

nearing a time in our history,

technologically, when more entities and

enterprises are digital than not. The goal of

this course is not  to become digital but to

become the most efficient digital entities

and enterprises as  possible.

Tax and Raising

Revenue

Technological

Transformation including

4IR. Cryptocurrency

UIF and Wasteful

Expenditure

CPD POINTS: 20
TRAINING DAYS: 5

Defining unauthorised expenditure   

Process to be followed when dealing with

unauthorised expenditure     

Reporting on unauthorised expenditure

Investigation of unauthorised expenditure    

Recovery of unauthorised expenditure        

Consequences of non-compliance
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