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Phase 1 - Application

Revert back to the Applicant
for rectification.

− Detailed [CV].
− Certified ID copy.
− Certified copies of 

qualifications.

The [RPL] Candidate submit 
application to [SAIGA] Administrator.

Are all documents 
submitted and 
authenticated?

Y

N

Did the Candidate 
make the 

payment and sent 
the [POP]?

Y

N

[SAIGA] Administrator sends invoice to 
the Applicant.

[SAIGA] Administrator consolidate the 
[RPL] application and prepares for 

evaluation.
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Phase 2 - Evaluation

Did the Candidate 
do articles? Y

N

N

[SAIGA] Administrator sends a 
written notice of the outcome 

to the Applicant. Applicant 
met the minimum 

requirements.

N

[SAIGA] Administrator sends a 
written notice of the outcome 

to the Applicant. Applicant 
does not meet the minimum 

requirements.

[SAIGA] Administrator to refer 
to [PSAAA] to be for their own 

[RPL] into the [PSA] 
qualifications.

N

Y

Y

Y

− Submit a signed-off 
letter / discharge letter 
/ logbook / GATE record 
by the employer.

Does the Candidate 
possess an NQF L8 
qualification or min 
5 years experience?

Is the Candidate an 
NQF 8 graduate in 

Auditing and 
Accounting? 
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Phase 3 - Process

N Revert back to phase 2.

Enrol the Applicant with [PSA] for 
[EISA].

Notify the Applicant. 

Applicant did not meet the 
requirements.

Was Phase 2 
completed 

successfully?

Y

Y

Did the [EPD] 
Committee approve 

the application?

[RPL] Reviewer to compile a report for 
recommendation to the [EPD] 

Committee for approval or rejection.

Organise a meeting with the Applicant 
to clarify certain matters.

Does the [RPL] 
Reviewer seek 
further clarity?

Y

Were all the gaps 
closed?Y

N

N

N
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Phase 4 - Assess

Y

Revert back to phase 3.

Write an [RGA] [QE] Assessment.

Was Phase 3 
completed 

successfully?
N

Did the Candidate 
obtain 50% on all 

applicable papers?
N

Did the Candidate 
obtain 50% on all 

applicable papers?

Y

N

Y
[SAIGA] Assessor gives 

outcome and feedback to 
Candidate.

[SAIGA] Assessor submits 
assessments and reports 

for moderation.
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Phase 5 – Award and Maintain

End 
Process

To maintain the [RGA] designation, 
the candidate must:

− Submit 40 hours of [CPD] per 
annum to SAIGA; 

− The [CPD] hours must comprise a 
minimum of 2 hours of ethics 
training; and

− Pay annual [SAIGA] membership 
fees; the fees are determined and 
communicated to members on an 
annual basis.

The Applicant is now a designated 
candidate for the [RGA] they may 

practice.

Y

Revert back to phase 1.
Did the moderation 

uphold the 
assessment 
outcome?

N
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